
2017 Annual General Meeting

Wifi password: execyrv



Schedule of Events

8:00 am Continental Breakfast
Registration of delegates and proxies

8:30 am Policy and Procedures & New Society Act 
Update

9:00 am Workshop #1 – Inclusiveness in Sport
10:00 am Break
10:30 am Sport Development Presentation
12:00 pm Lunch
12:45 pm Workshop #2 – Responsible Coaching 

Movement
2:15 pm Break
2:30 pm Annual General Meeting



House Keeping Items

 Sign in

 Bathrooms

 Wifi - execyvr

 Grading Forms



The new BC Societies Act came into 
effect on Nov. 28, 2016. All Societies 
must be in compliance with the new 
Act as of Nov. 28, 2018

Society Act Update



What needs to be done to comply?

1. Sign up for BC Government Societies Online 
access

2. Move “non purpose” related Constitution items to 
Bylaws

3. Upload updated Constitution & Bylaws

4. Revise your Bylaws to meet the new Society Act 
by November 2018



New Constitution

Old New



New Society Act

More information: 
http://www2.gov.bc.ca/gov/content/employment-
business/business/not-for-profit-
organizations/societies-act-transition



Judo BC Policies & Procedures Update

Changes include:

1. Criminal Record Checks for all coaches/instructors

2. New NCCP Community Instructor Stream

3. Satellite Clubs

4. Revisions to align with new Judo BC & Judo Canada 
fee structures



New website coming Fall 2017…



Online Registration

Judo BC has been selected by Judo Canada to 
research and pilot online membership registration

Pilot to start in September 2017

2017-18 transition year

2018-19 Goal to have all members online



Inclusiveness in Sport

Presented by Elisabeth Walker Young



Inclusion: An Introduction
Why Language Matters

Elisabeth Walker-Young 

June 10, 2017



viaSport Inclusion Mandate

viaSport’s objective is to drive increased participation of under-
represented groups through inclusive sport and physical activity 
experiences and opportunities. To do that, our plan is to identify, 
disseminate, and educate sport and recreation leaders (coaches, 
officials, and volunteers) on the conditions required for sport 
programming to become equitable, welcoming, and inclusive for 
athletes and participants.



INTRODUCTION

1. One year post Investment Review
• Inclusion was theme throughout

• All organizations expressed desire/perspective of being inclusive

2. viaSport value and role
• Every British Columbian and can play, contribute and compete

• Tools, resources for all P/DSOs and partners



DISCLAIMER

1. Participatory session

2. Lived perspective

3. Socialization

4. Intention

5. This presentation will not…



WHY LANGUAGE MATTERS

COMMON RESISTANCE

3.  “I didn’t mean anything by it!”

2. “Don’t be so P.C.”

1. “We’ve come a long way”



NON-INCLUSIVE LANGUAGE EXAMPLES

That’s so gay. 
Chairman. 
That’s retarded.
Manning the 
registration table.
That’s lame.
That evaluation 
raped me.

That’s so crazy. 

That’s so ghetto. 

You guys. 

That gypped me. 

No Homo.

Let’s have a quick 
Pow Wow.

The rule of thumb.

He looks like a 
terrorist.

Sitting is the 
new smoking. 

Team X crippled 
their 
opponents.

Sportsman.

Old-timer sport.



Language is 
individual, 
cultural, political = 
insider language



ACTIVITY - CHALK TALK 



BIRDCAGE ANALOGY

1. We all have power to change it!

2. We can do it right now!

3. It doesn’t hurt anyone!



CALL TO ACTION

What can I/we do 
today?

What can I/we do 
tomorrow?

• Registration forms
• Website/communication audits
• Introductions at meetings/calls
• Email signatures
• Bring in experts
• Everyone has a role – avoid tokenism
• Lead by example
• Unlearn/relearn
• Living library
• Create/agree upon safe environment to 

“stop, flag, address and discuss”



Thank You!



Sport Development Presentation



Judo BC
Development

By Jeremy Le Bris
2017-06-09



1. Petit Samurai

2. Regional Tournament Circuit U12 and under

3. High Performance Team Update

4. Club Development

5. Coaching Mentorship

6. Judo School



Petit Samurai



Event Petit Samurai

1. Goal / Concept

2. Events : Youth Provincial and Prince George

3. Planning
* Lower Mainland (Youth, Pacific Int, Sr BC) 
* 2 or 3 per year ( Bronze, Silver, Gold)



Organisation Petit Samurai

First spot : 

FORWARD 
MOVEMENT
TACHI WAZA

Second  spot : 

BACKWARD 
MOVEMENT
TACHI WAZA

Third spot : 

MOVEMENT
NE WAZA

3 AGE GROUPS:

- U8
- U10
- U12

Minimum 2 Athletes or coaches Minimum 2  Athletes or coaches

Minimum 2 Athletes or coaches





Organisation Competition
tournament U12 and under



Organisation Competition
Tournament U12 and under

1. Goal

2. Planning

3. Regions Identified



Organisation Competition
Tournament U12 and under

October/November/December

2/3 competitions

March/April/May

2/3 competitions

Between September and May

3 Petit Samurai Events



High Performance
Team Update



 Judo British Columbia as one of the best provincial in Canada

 Create an optimal training environment for ours athletes (IST, RTC, 
planning & periodization, etc.) 

 Have 1 or 2 athletes selected at the Olympic Games (2024)

2. Increase the number of Nationally ranked E/F in U18

1. 3 « STEPS » in the development
- Athletes selected at Nationals
- Medals at Nationals
- Medals in international tournaments

3. Increase the number of Nationally ranked D/E in U21 

Our Goals

Our Mission



High Performance Team Update

 Team Schedule & Calendar

 New Team Goals 2017/2018

 Full Day Regional Training (associated with Petit 
Samurai) in each region



National Championships

- 31 medals – (35 with veterans and Kata)

- 3 athletes selected for Pan Am and World 
Championships U18 

RANK 2016 2017

C 1 1

D 1 0

E 3 3

F 3 4

G 5 6

H 4 9



Provincial Training Schedules

Team Schedule Time Place

Monday 5:45pm - 7:00pm Fortius Strength & Conditioning

Monday 7:30pm - 9:30pm Burnaby Judo Club Randori

Tuesday 6pm - 8pm Fortius Randori

Wednesday 5:30pm - 7:00pm Bonsor Recreation Centre Strength & Conditioning

Wednesday 7:30pm - 9:30pm Burnaby Judo Club Randori

Thursday 5:45pm - 6:30pm Bonsor Recreation Centre Technical

Thursday 6:30pm - 8:30pm Bonsor Recreation Centre Randori

Friday 7pm - 8:30pm Burnaby Judo Club Workout/Technical

Saturday 10am - 12pm Abbotsford/Steveston Team Practice

Sunday REST



Provincial Team Calendar





Testing & Team Selection

When?
Last week-end of June

Where?
5 areas in BC

What?
Physical and judo testing

How?
Register on line on Judo BC

Who?
All athletes who want to be in team 
BC or want to go to Open Nationals



Club Development



Keys Success Factors Club

 Why we should pay all coaches??

 How to encourage kids to compete?? 
(include tournament fees in annual fees)

 Define Technical and Belt Progression for each age group



Coaching Mentorship
Judo School



3 steps in
Coaching Mentorship

1. Coaches identification

2. Club/School identification to teach

3. Follow Up



«Feeding» system

ChampionChampion

ClubsClubs

Development
Center

Development
Center

Regional
Training Center

Regional
Training Center

National 
Training Center

National 
Training Center

U12
Judo-School Program
Communication on champion

Best U14 – U16

Best U16 – U18

Best U18-U21
12 athletes before 2020

Best U21 - Seniors

Petit Samurai

Coach 
Mentorship



Questions or comments?

Thank you for your attention!



Responsible Coaching Movement

Presented by Jacqueline Tittley 



https://www.youtube.com/watch?v=JscGqM_O6Dc





Responsible Coaching Movement

3 Steps to Responsible Coaching:

1) Rule of Two

2) Screening

3) Respect & Ethics Training

Vision 2020

Phase 1 – Minor Athletes



• Sports have a legal and ethical responsibility to mitigate 
risk for athletes, especially minors

• RCM is a proactive means to communicate and act on 
your commitment to addressing key areas of risk 

• The Canadian Sport Policy 2012 recommended that the 
principle of “values-based” be integrated into all sport-
related policies and programs. 

Why should you be a part of this?



Bridge Gap from Crisis Response to Crisis-free Culture

Sustainable 
Change

Implementation
•Rule of Two
•Screening and 
•Education

Ongoing 
Education and 

Training 

Organizational 
Audit of Policy 
and Practice

Education 
for Change

Modified from USOC Safe Sport











Process Review 2016 Media Articles

10%

62%

28%

Analysis

10 % Insufficient
Screening Protocol

62% Policies and
Protocol unknown

28% Policy and
Processes in place -
Fell through Cracks



• 2013-2014 – Coaches of Canada & CAC hosted 12 workshops with over 160 
coaches and sport administrators across Canada to identify best practices and new 
opportunities for closing the gaps around unethical behaviour in coaching

• May 2015 – CAC and CCES host NSO Summit on Responsible Coaching 

• Summer 2015 - Executive Working Group and NSO Task Force created to guide the 
development of the Responsible Coaching Movement

• Fall 2015 to Spring 2016 – EWG and NSO Task Force work closely with CAC and 
CCES to create the first Phase of the RCM

• June 1, 2016 – Responsible Coaching Movement launched at the CAC Annual 
Partners meeting

Evolution of the Responsible Coaching Movement



• Vicarious Liability: Indirect risk resulting in an organization being held 
responsible for the misconduct of another party because of the relationship 
that exists between them. 

• National Sport Organizations can be held responsible for the misconduct of 
coaches because of the relationship that exists between them. Case law 
has also shown vicarious liability based upon volunteer actions. 

• Damages awarded for abuse of vulnerable victims are on the rise. 

• Failure to take steps to prevent sexual abuse from occurring may lead to 
vicarious liability. Sport organizations without proper protocols in place may 
provide an environment in which certain individuals in a position of power 
(coaches) may have the opportunity to be alone with young athletes. 

• Organizations must take steps to avoid potential risks to the community. 

• This requirement becomes increasingly important if similar organizations 
are moving towards best practices that have been shown to reduce risks. 

• The Responsible Coaching Movement provides leadership in best practices. 

Legal Opinion Summary



AGE OF CHILD CONSENT (from Canadian Centre for Child Protection)

Child’s Age Can Child Consent?

Under 12 years NO; No person under 12 is able to consent to 

sexual activity.

12 or 13 years SOMETIMES; only if age difference is LESS THAN 2 

years*

14 or 15 years SOMETIMES; only if age difference is LESS THAN 5 

years*  (No power relationships)

16 years + YES; BUT there are exceptions.  (No power 

relationships)

18 years old YES.



Each organization will need to determine a 
realistic process for creating change based 
on their individual state of readiness, in order 
for it to be successful in the long-term. sport 
will need to 



• AUDIT CHECKLIST HANDOUT



• AUDIT CHECKLIST HANDOUT



Example Excerpt from Code of Conduct (Commit 2 Kids)

• Code of Conduct intend to help establish boundaries 
between adults/adolescents and children. 
• Adults actions must be in reaction to a child’s needs 
not in response to an adult’s needs.



Level 3 - "High Risk" – Individuals in high risk assignments 

who occupy positions of trust and/or authority, have a 

supervisory role, direct others, are involved with 

financial/cash management, and who have access to minors

or people with a disability

Level 1 - "Low Risk" – Individuals in low risk assignments who are not in a 

supervisory role, not directing others, not involved with financial/cash 

management, and/or do not have access to minors or people with a disability

Level 2 - "Medium Risk" – Individuals in medium risk assignments who may be

in a supervisory role, may direct others, may be involved with financial/cash 

management,  and/or who may have limited access to minors or people with a 

disability



Rule of Two



To protect minor athletes in potentially 
vulnerable situations by ensuring more 

than one adult is present.  

Rule of Two Purpose



• There will always be two screened and NCCP trained or certified 
coaches with an athlete, especially a minor athlete, when in a 
potentially vulnerable situation. 

• Any one-on-one interaction between a coach and an athlete must 
take place within earshot and view of the second coach, with the 
exception of medical emergencies. 

• If screened and NCCP trained or certified coaches are not available, 
a screened volunteer, parent, or adult can be recruited.  

• More information on a safe and inclusive environment:
http://cces.ca/gender-inclusivity

Rule of Two Defined



Rule of Two Implementation Chart - Handouts

Organizations ability to 
implement Rule of 2

Full 
implement 

Year 1

Partial 
Implementation 

Year 1

No 
Implementation

Yr 1

Level of Risk Low Risk Medium High Risk

Timeline Year 1 2 3 1 2 3 1 2 3

Policies and Practices to be implemented

• Policies Code of Conduct Rule of Two; Travel Policy; Coach, 
Parent, Athlete Agreements

• Background Screening As level of risk increases, intensity of screening needs to 
increase.

• Implementation RCM As ability to implement Rule of Two increases, 
Background Screening requirement more closely aligns 

with position being screened for.

• Certification & Training
Additional ways organizations can move toward

protecting their athletes in addition to Rule of Two.
• Education & Awareness

• Practices



Full Implementation in Yr 1 Partial Implementation in Yr 1 No Implementation in Yr 1

Low Risk Medium Risk High Risk

Year 1 Year 2 Year 3 Year 1 Year 2 Year 3 Year 1 Year 2 Year 3

Policies & Practices to be implemented Policies & Practices to be implemented Policies & Practices to be implemented

Policies

Code of Conduct signed by coaches/volunteers ✓ ✓ ✓

Rule of Two policy ✓ ✓ ✓

Travel Policy ✓ ✓ ✓

Review and refine policies annually ✓ ✓ ✓

Coach agreements ✓ ✓ ✓

Parental consent forms ✓ ✓ ✓

Athlete agreements ✓ ✓ ✓

Background Screening

Background screening of coaches and volunteers in accordance with Background 

Screening matrix

✓

Comprehensive background screening of all coaches & volunteers using ALL tools in the 

Background Screening Matrix

✓ ✓

Implementation

Create an implementation plan for phasing in Rule of Two ✓ ✓

Create a system for recognizing, responding to and reporting instances that 

contravene the spirit or practice of the Rule of Two

✓ ✓ ✓

Budget for additonal costs relating to additional people required for travel Option

- Seek Membership agreement to increased fees to cover additional costs

✓ ✓ ✓

Review learnings and refine procedures and processes ✓ ✓ ✓

Assess degree to which the safety in both the training/competing and non-

training/competing environments has been enhanced

✓ ✓

Certification and Training

Implement opportunities for Coaches to gain NCCP certification ✓ ✓

Organization's ability to implement Rule of Two

Level of risk based on implementatio timeline

Rule of Two Implementation Chart



Full Implementation in Yr 1 Partial Implementation in Yr 1 No Implementation in Yr 1

Low Risk Medium Risk High Risk

Year 1 Year 2 Year 3 Year 1 Year 2 Year 3 Year 1 Year 2 Year 3

Policies & Practices to be implemented Policies & Practices to be implemented Policies & Practices to be implemented

Education & Awareness

Conduct regular information sessions with coaches, parents, volunteers to: ✓ ✓ ✓

Create awareness of issues 

Identify vulnerable situations

Brainstorm for solutions to implement Rule of Two

Practices

Encourage parents to appropriately support their children's involvement ✓ ✓ ✓

Allow training environment to be open to observation by parents ✓ ✓ ✓

Ensure an open and observable environment for all interactions between adults and athletes.  Avoid Private or one- on-one 

situations unless they are open and observable by another adult or athlete.

✓ ✓ ✓

Ensure coaches and volunteers do not invite or have an athlete(s) in the home without the permission of the athlete's 

parent (or legal guardian)

✓ ✓ ✓

Ensure athletes do not ride in a coach/volunteer's vehicle without another adult or athlete present unless prior parental 

written permission is obtained

✓ ✓ ✓

In all instances of travel or private meetings where there is more than one adult present, one coach/volunteer must reflect the 

genders of the athletes participating or be of an appropriate identity in relation to the athlete(s)*.

✓ ✓ ✓

During overnight travel, pair athletes by gender and age ✓ ✓ ✓

When only one athlete and coach travel to a competition, at the competition the coach and athlete should attempt to establish

a "buddy" club to associate with during the competition and away from the venue

✓ ✓ ✓

Organization's ability to implement Rule of 

Two Level of risk based on implementation 

timeline

Rule of Two Implementation Chart (cont.)



Rule of Two Discussion

2 minutes: 

Obstacles to implementation

8 minutes:

Potential solutions



Background Screening



Tools to ensure coaches & volunteers are 
properly screened may include:

• Comprehensive job postings

• Interviews – right questions

• Reference checks

• Criminal records check

• Specific training for special needs populations

Screening Process may vary depending on the 
position.

2. Background Screening 



Level 1 - "Low Risk" Level 2 - "Medium Risk" Level 3 - "High Risk"

Non-Volunteer 

Parents

Youth Volunteers Occasional

Volunteers

Assistant Coaches Volunteer

Head

Coaches

Directors Paid Head
Coaches

Travel

Team 

Coaches

Team Managers

Application Form
       

One Letter of Reference
    

Two Letters of Reference
  

Position Briefing /

Orientation         

Driver's Abstract 

(if requested)     

Screening Disclosure Form
       

Criminal Record Check 

(E-PIC)      

Vulnerable Sector 

Verification (VSV)  

Level 1 - "Low Risk" - Individuals involved in low 

risk assignments who are not in a supervisory 

role, not directing others, not involved with 

financial/cash management, and/or do not have 

access to minors or people with a disability

Level 2 - "Medium Risk" - Individuals involved in 

medium risk assignments who may be in a 

supervisory role, may direct others, may be 

involved with financial/cash management,  

and/or who may have limited access to minors or

people with a disability

Level 3 - "High Risk" - Individuals involved in high 

risk assignments who occupy positions of trust 

and/or authority, have a supervisory role, direct 

others, are involved with financial/cash

management, and who have access to minors or 

people with a disability

Background Screening Matrix



1. Local Police Station (Vulnerable Sector, E-PIC, CRC)

2. Sterling Talent Solutions

• Partnership between CAC and Sterling Talent Solutions 
(Sterling Backcheck) 

• Quick online criminal records (EPIC) check for minimal 
cost 

• Saves time, reduces paperwork and provides a safe 
secure storage means for completed EPICs.

Criminal Record Checks



Group Discussion

Rule or Two / Screening

Organizational Self-
Assessment



• Scouts Canada

 Significant communication and education of 
parents done upfront and continuously

 When parents register their children, they are 
asked to volunteer to be a Rule of Two buddy

 Rule of Two is built into the Code of Conduct

 Children are also educated on Rule of Two

 Parents now viewing this as a positive aspect 
of the organization

Real world examples



• Skate Canada 

 Phased-in implementation by discipline –
Team sports first then singles due to 
challenges around Rule of Two

 Currently undertaking a budget impact 
analysis of Rule of Two to assist in 
determining implementation

Real world examples



Education

Respect & Ethics Training



Increasing coaches’ ethical conduct and ethical 
behaviour toward athletes requires that coaches 

be trained to understand what it means to act 
ethically. 

3. Respect and Ethics Training



Examples include:

• Make Ethical Decisions module within the 
National Coaching Certification Program (NCCP)

• Respect in Sport, offered by the Respect Group

• Empower+

• Sport organizations may also determine 
additional standards of ethical behaviour for 
coaches. 

Respect and Ethics Training



Responsible Coaching Movement





RCM / MER Take The Pledge!

Once you take the pledge we will send you 
an EN and FR Marketing



Examples of Pledged NSO / MSO / PTCR / PSO’s 
Sports

• Rugby Canada
• Skate Canada
• Badminton Canada
• Basketball Canada
• Canada Basketball
• Cycling Canada
• Luge Canada
• Racquetball Canada
• Ringette Canada
• Tenpin Canada
• Ultimate Canada
• Gymnastics Canada
• Ringette BC & SK

CSI Calgary
Alberta Alpine Ski
Alberta Taekwondo Assoc
Athletics Alberta
Athletics New Brunswick
BC Rowing Association
Curling New Brunswick
ParaSport New Brunswick
Saskatchewan Tenpin
Skate BC / Yukon
Sports Québec
Squash Alberta and NB
Triathlon BC ++++



Responsible Coaching Movement Resources



National Sport Organization Pledge



Responsible Coaching Digital Campaign

Campaign Objectives

• Educate parents on the 3 steps to Responsible Coaching

Rule of Two

Background Screening

Respect and Ethics Training

• Reassure parents that their children are participating in sport  
in an healthy, safe environment

• Support coaches

• Support sport community

• Promote the NCCP and RCM



Parent Engagement for Change RCM:  coach.ca

• unique landing pages

• additional resources

• FAQs

• RCM Pledge



RCM:  Partner Communications Support



Responsible Coaching Digital Campaign

Communications Plan

• Marketing kit for partners

• FAQs

• News release

• Partner email 

• Inside Coaching e-newsletter

• ProCoach email

• Coach Developer email

• Social media



Responsible Coaching Digital Campaign



RCM support

How can my organization 

support the campaign?

• Review the FAQs, key messages, and 
web materials

• Use and share the communications 
materials from the marketing kit

• Support the campaign through your 
social/digital communications 

• Sign/support/promote the RCM pledge



Thank you!

Shelley Coolidge

Manager Professional Coaching Services | Gestionnaire, services 
aux entraîneurs professionnels 

613-235-5000, 2387   scoolidge@coach.ca | www.coach.ca

Peter Niedre

Director of Education Partnerships | Directeur des partenariats en 
éducation

613-235-5000, 2379  pniedre@coach.ca | www.coach.ca

Lorraine Lafrenière 
Chief Executive Officer | Chef de la direction 

613-235-5000, 2363  llafreniere@coach.ca | www.coach.ca



2017 Annual General Meeting



2017 AGM Agenda

1) Meeting called to order

2) Adoption of Agenda

3) Review and Acceptance of minutes from 2016

4) Treasurer’s Report

5) Reports

6) Resolutions

7) Elections of Officers

8) Old Business

9) New Business

10) Announcements

11) Awards Presentations 

12) Adjournment



Treasurer’s Report, Eric Cherneff

1. Review of Financial Statements to March 31, 
2017

2. Review budget for 2017/18

3. Appointment of Auditor for 2017/18 fiscal 
year



Reports

1. President Sandy Kent 
2. Judo Canada Sandy Kent
3. Executive Director Katie Thomson
4. BC Team Jeremy Le Bris
5. School Committee Jeremy Le Bris
6. Technical Committee Aline Strasdin
7. Grading Board Mickey Fitzgerald
8. Coaching Bruce Fingarson
9. Referee Graham Magnusson 
10. BC Winter Games Jeremy Grant
11. Women’s Committee Donna Hanson



BC Games

Where: Kamloops

When: February 22 – 25, 2018

Who: 2003 – 2005, 2006 Early Bloomers

Minimum Rank – orange belt

Rules: IJF U16 TBC



Elections of Officers

President – two year term

2nd Vice President – two year term

Treasurer – two year term



Old Business

Action Item from 2016 AGM:
Breakdown of what BC Games is looking for from Judo BC



New Business



In Memoriam - Robert (Bob) Fedoruk

1933 - 2016

Mr. Fedoruk was a judoka, referee, coach, one of the founding 
members of the Nakashima Judo Club and served as the 
President of Judo BC from 1972 to 1978. Bob was proud of his 
4th Dan Black Belt designation and had the honour of filming 
the BC Judo team at the 1976 Montreal Olympics. 



In Memoriam – James Ramsey

On March 14th Campbell River Judo Club lost it’s founder James 
Ramsey. Mr. Ramsay was the life force of the Campbell River Judo Club 
since he started the club in July 1966. He was granted Judo BC life 
membership unanimously in 2015 in recognition of his lifetime 
commitment to “the gentle way”.

1930 - 2017



Announcements



AWARDS



2017 Male Athlete of the Year

Korin Gardner, 
Nanaimo Judo Club

Silver U18 Saskatchewan Open

Silver U16 Pacific International

Silver U16 Edmonton International

Gold U16 Open Nationals

Silver U18 Open Nationals



2017 Female Athlete of the Year

Eibhleann Alexander, 
Burnaby Judo Club

Silver U16 Quebec Open

Bronze U18 Quebec Open

Silver U16 Ontario Open

Gold U18 Ontario Open

Gold U18 Elite Nationals

Bronze Senior Saskatchewan Open

Gold U18 Youth Provincial

Gold U21 Youth Provincial

Bronze U18 Pacific International

Silver Senior Pacific International

Bronze U18 Edmonton International

Bronze Senior Edmonton International

Gold U18 Open Nationals



Steve Sasaki Memorial Award

Presented annually 
to a long time 

member of Judo BC 
who exemplifies the 

principles of 
Kodokan Judo



Steve Sasaki Memorial Award

2017
Aline 

Strasdin



Steve Sasaki Memorial Award

2017 Aline Strasdin
• Godan

• NCCP Competition Development Coach

• Head Sensei Prince George Judo Club

• Chair of the Judo BC Technical Committee

• Team BC Coach

• Member of the Judo BC Women’s Committee

• Canada Winter Games Coach 1991 – 2011

• Sport Chair 2015 Canada Winter Games

• Bronze & Silver medalist at the 1979 National Championships
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2017 Annual General Meeting

Thank you for attending. 
See you in the Fall!


